Substance Abuse Policy
Premier Healthcare Staffing (PHS) is committed to a drug-free, safe and healthy work environment for it’s employees.  PHS strictly prohibits the use, possession, solicitation for sale, conveyance, distribution or manufacture of illegal drugs, narcotics or controlled substances such as the abuse of prescription medication, alcohol in any amount or any manner on company or customer property, or while on assignment. 

A positive drug and/or alcohol test result, refusal to test at the required time, refusal to be observed when required by company policy, adulterating/substituting urine specimen, and admission of substance abuse constitutes a violation or PHS policy resulting in disciplinary action up to and including termination.  For invalid tests where the MRO informs PHS that a re-test is required, PHS MUST required the lab to conduct such re-test “under observation”. 

Subject to applicable state laws, the company reserves the right to conduct drug screening and testing for reasonable suspicion at any time during employment and as a pre-employment requirement.  Any violation of this policy shall result in an applicant not being hired or an adverse employment action up to and icliding termination.  PHS has the right to change this policy at any time as it requires.
